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M E D I C A L  

BlueCross BlueShield of Texas 
800-521-2227 
www.bcbstx.com 

DENTAL 

BlueCross BlueShield of Texas 
800-521-2227 
www.bcbstx.com 

VISION 

BlueCross BlueShield of Texas 
844-323-8302 
www.dearbornnational.com/vision 

LONG TERM DISABILITY 

BlueCross BlueShield of Texas 
800-348-4512 
www.dearbornnational.com 

LIFE INSURANCE 

BlueCross BlueShield 
800-348-4512 
www.dearbornnational.com 

BlueCross BlueShield of Texas 
866-899-1363 
www.guidanceresources.com 

Colonial Life 
800-325-4368 
www.coloniallife.com 

EMPLOYEE ASSISTANCE PROGRAM 

ADDIITONAL VOLUNTARY PRODUCTS 

Refer to this list when you need to contact one of your benefit carriers or the number on 
the back of your ID card. For general information, contact Human Resources.  

CARRIER CONTACTS 
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Greater Opportunities of the Permian Basin is pleased to offer you a 
broad range of benefit options.   

You may choose from a number of plans including medical,  
dental, vision, voluntary life and voluntary supplemental plans.   

ELIGIBILITY 

All Greater Opportunities of the Permian  Basin employees hired as full-time or permanent 
part-time and are working 25 or more hours per week are eligible to enroll in benefits.  
Medical benefits will begin the first day of the month following 60 days from your date of 
hire.  Dental, vision, voluntary life and voluntary supplemental plans will also begin the first 
of the month following 60 days from date of hire.       

Your dependents are eligible to enroll also.  These include: 

·  Your legal spouse; 

·     Dependent children under the age of 26.  These include natural, adopted and                       
 step-children; 

·  Your Domestic Partner and dependent children. 

 

This booklet highlights important features of Greater Opportunities of the Permian Basin benefits for it’s 
benefit eligible employees.  While every effort has been made to ensure the accuracy of the information    
presented, in the event of any discrepancies your actual coverage and benefits will be determined by the 
legal plan documents and the contracts that govern these plans.  All  information  is confidential,         
pursuant to the Health Insurance Portability and Accountability Act of 1996.  If you have any questions, 
please contact Human Resources. 
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This is your one time per year to make changes.  Please review your current benefits, verify 
all of your personal information and make any updates.  The decisions you make during 
open  enrollment can have a significant impact on your life and finances.  Once open   
enrollment closes you will not be able to make any changes until next open enrollment    
unless you experience a life-changing, qualifying event.  An enrollment counselor will be 
at  your location during open enrollment to assist you with your elections or                        
changes. You must visit with an enrollment counselor to confirm your benefits or make 
changes.  You can also  get your benefit questions answered. 

All employees MUST re-enroll by visiting with an enrollment counselor.   

Failure to re-enroll will result in loss of coverage. 

If you do not visit with an enrollment counselor during open enrollment, you will be                       
required to wait until next Open Enrollment period or until a Qualifying Event occurs.  

ENROLLMENT INFORMATION 

As a new GOPB employee you are eligible to enroll in your benefits within the first 60 days   
after your date of hire. These benefits will become effective the first day of the month fol-
lowing 60 days from your date of hire.  You will be required to enroll through your ADP 
WorkForce Now login.  It is imperative that you make your elections before the end of the 
60 days.  If you do not, you will be considered waiving all benefits offered and will not be 
allowed to enroll until next open enrollment period or if you experience a qualifying event. 

NEW EMPLOYEES 

OPEN ENROLLMENT 
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COBRA 

QUALIFYING LIFE EVENTS 

In most cases, if your employment ends, benefits will terminate on the last day of the 
month in which you worked.  Only medical, dental and vision plans will terminate at the 
end of the month.  These are the COBRA eligible plans.  All other benefits will terminate on 
your date of termination. 

Through federal legislation know as the Consolidated Omnibus Budget Reconciliation Act 
of 1985 (COBRA), you may choose to continue coverage by paying the full monthly       
premium cost plus an administrative fee of 2%. 

Each individual who is covered by a Greater Opportunities of the Permian Basin medical,   
dental or vision benefit plan, may be eligible to continue his or her medical, dental or      
vision coverage through COBRA.   

The right to continuation is coverage ends at the earliest of the date: 

· You, your spouse or dependents become covered under another group health 
plan; or 

·  You become entitled to Medicare; or 

·  Your COBRA Continuation Period expires 

 

The elections you make during Open Enrollment or during your initial benefits eligibility      
period will remain in effect for the plan year October 1, 2023 - September 30, 2024.  During 
that time, if your life or family status changes according to the recognized events below, 
you are permitted to revise your benefit elections to accommodate your new status.   

IRS regulations govern under what circumstances you may make changes to your benefits, 
which benefits you can change and what kinds of changes are permitted. 

It is your responsibility to notify HR within 30 days of your life-changing event to make 
changes to your benefits. 

Qualifying Events Include: 

·  Marriage, divorce, death of spouse      

·  Spouse gains or loses coverage from another source 

·  Spouse’s Open Enrollment 

·  Birth or adoption of a child 

·  Death of dependent child 

·  Dependent becomes ineligible for coverage 
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Staying healthy means regular check-ups with your medical provider.  To help you achieve 
good health, all Greater Opportunities of the Permian Basin full-time employees and       
permanent part-time employees (working 25 hours or more per week), medical insurance 
will be available through BlueCross and BlueShield of Texas.  This plan use the broad         
BlueChoice network.  Please refer to the Summary of Benefits and Coverage for a more    
detailed description of plan details. 

 

· The BlueCross BlueShield of Texas MTBCB035 plan is a PPO with a $4,000 individual        
deductible.  You will have flat copays for your office visits, prescriptions and urgent care.  
All other coverage is subject to deductible and coinsurance.  

· Beginning October 1, 2023, labs and x-ray  performed in the provider’s office will now be 
covered at 20% after deductible and no longer part of your office visit copay.  Your   
Wellness visit will still cover preventive labs at no charge. 

 

PLEASE NOTE:  This plan is a PPO (Preferred Provider Organization) that does not require a           
designated Primary Care Provider (PCP) nor does it require a referral to see a specialist.      
This plan also includes out-of-network coverage, although the deductible is larger as is the                   
coinsurance. 

 

We strongly encourage you to set-up your personal account at www.bcbstx.com.  From 
there you can see your Explanation of Benefits (EOBs), price a prescription or find a          
provider.  You can also download the BCBSTX app and access your information via your 
smartphone or tablet. 

MEDICAL INSURANCE 
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This chart below is a BRIEF  overview of benefits provided under this plan.  Please refer to 
your Benefit Plan Summary for more detailed descriptions of  the benefits covered. 

MEDICAL INSURANCE 
BlueCross BlueShield of Texas  -  MTBCB035 - 4000 80/50 

BCBSTX - MTBCP035 

Network:  BlueChoice In-Network Out-of-Network 

Deductible 

   
Coinsurance - Member Pays 

Out-of-Pocket Maximum 

$4,000 Single 

$12,000 Family 

20% after deductible 

$8,150 Single 

$16,300 Family 

$10,000 Single 

$20,000 Family 

50% after deductible 

Unlimited Single 

Unlimited Family 

Office Visit - Deductible Does Not Apply 

 

Primary:  $35 copay/visit  

Specialist:  $70 copay/visit  

50% after deductible 

50% after deductible 

Preventive Care No charge 50% after deductible 

Diagnostic X-Ray and Lab Services  20% after deductible 50% after deductible 

Virtual Visits - Teledoc $35 copay 50% after deductible 

Urgent Care 

Emergency Room Care $500 copay  plus 20% after deductible 

Outpatient Surgery 

Facility Fees 

Physician/Surgeon Fees 

 

20% after deductible 

20% after deductible 

 

50% after deductible 
50% after deductible 

Inpatient Hospital  

Facility Fees 

Physician/Surgeon Fees 

 

20% after deductible 

20% after deductible 

 

50% after deductible 
50% after deductible 

Prescription Drug Coverage - 30 day supply 

Retail:   Preferred/Non-Preferred 

Preferred Specialty and Non-Preferred Specialty 

Mail-Order 

 

$0/$10/$20/$50/$70/$100/$120 

$150/$250 

3 times copay 

 

Copay + 50% 

Copay + 50% 

Not covered 

$75 copay; 
deductible does not apply  

Major Diagnostic Tests 
CT/PET scans MRIs 

20% after deductible 50% after deductible 

7KH�LQIRUPDWLRQ�LQ�WKLV�%HQHILWV�6XPPDU\�LV�SUHVHQWHG�IRU�LOOXVWUDWLYH�SXUSRVHV�DQG�LV�EDVHG�RQ�LQIRUPDWLRQ�SURYLGHG�E\�WKH�HPSOR\HU��7KH�WH[W�������
FRQWDLQHG�LQ�WKLV�6XPPDU\�ZDV�WDNHQ�IURP�YDULRXV�VXPPDU\�SODQ�GHVFULSWLRQV�DQG�EHQHILW�LQIRUPDWLRQ��:KLOH�HYHU\�HIIRUW�ZDV�WDNHQ�WR�DFFXUDWHO\�����
UHSRUW�\RXU�EHQHILWV��GLVFUHSDQFLHV�RU�HUURUV�DUH�DOZD\V�SRVVLEOH��,Q�FDVH�RI�GLVFUHSDQF\�EHWZHHQ�WKH�%HQHILWV�6XPPDU\�DQG�WKH�DFWXDO�SODQ�����������
GRFXPHQWV��WKH�DFWXDO�SODQ�GRFXPHQWV�ZLOO�SUHYDLO��$OO�LQIRUPDWLRQ�LV�FRQILGHQWLDO��SXUVXDQW�WR�WKH�+HDOWK�,QVXUDQFH�3RUWDELOLW\�DQG�$FFRXQWDELOLW\�$FW�RI�
������,I�\RX�KDYH�DQ\�TXHVWLRQV�DERXW�WKLV�VXPPDU\��FRQWDFW�+XPDQ�5HVRXUFHV� 
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MEDICAL RATES 
Semi - Monthly - 24 Paychecks                                                    

MEDICAL EE Cost  per 24 paychecks 

Employee Only $72.14 

Employee/Spouse $447.26 

Employee/ Child(ren) $302.98 

Family $678.07 

BCBSTX - MTBCPB035 - $4000 80%/50% 
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DENTAL INSURANCE & RATES 
BlueCross BlueShield of Texas - BlueCare Dental 

BlueCross BlueShield of Texas  - DPPO 

DENTAL EE Cost per 24 paychecks 

Employee Only $15.00 

Employee + Family $55.01 

Employee + Spouse $29.44 

Employee + Child(ren) $35.51 

For dental health, dental insurance is available for all Greater Opportunities of the Permian 
Basin full-time and permanent part-time employees and their dependents through           
BlueCross BlueShield of Texas on a voluntary basis.  You will be responsible for the full cost of 
coverage through payroll deductions.   

The dental plan is a PPO plan (Preferred Provider Organization) and has both in-network 
and out-of-network benefits. However, if you plan to use an out-of-network provider, you will 
incur a larger expense than if you were to use an in-network provider.  The PPO plan does 
pay your  out-of-network provider at the Usual and Customary 90th percentile.  This will        
reduce your  maximum out-of-pocket if you do use an out-of-network provider.  

On the following page is a brief summary of the Dental plan that will take effect                        
October 1, 2023.  Please refer to your BlueCross BlueShield of Texas dental benefit  summary 
for a more detailed list of coverages. Once enrolled, you can contact BCBSTX’s customer 
service department with any questions related to your benefits or claims.  You will also have 
availability to the BlueCross BlueShield of Texas website which allows easy access to all of 
your dental  benefit information, including a list of network providers.  We strongly encour-
age you to register and create a user ID and password at www.bcbstx.com. 
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BlueCare  
Dental  

 Benefits 
In-Network 

Provider 

Out-of-
Network 
Provider 

Deductible 
 Calendar Year (Annual) deductible. 
Waived for : In Network - Preventive and                              
Out-of-Network Preventive 

$50 Individual 
$150 Family 

$50 Individual 
$150 Family 

Maximum  
Benefit 

Calendar year maximum for Preventive, Basic, and                       
Major services 

$1,500 $1,500 

Diagnostic and 
Preventive 

· Periodic Oral Evaluations 
· Problem focused oral evaluations 

· Full-mouth and Panoramic X-rays  
· Bitewing films 
· Periapical films 
· Routine Cleanings 
· Topical Fluoride Treatments 
· Space Maintainers For  
· Sealants 

  
  
  

100% 

  
  
  

100% 

Basic 

· Amalgams 
· Resin-based composite restorations 
· Removal od retained coronal remnants 
· Removal of erupted or exposed tooth 
· Periodontal scaling and root planing 
· Full-mouth debridement 
· Periodontal maintenance procedures 
· Emergency treatment 
· Deep sedation/general anesthesia 
· Root canal therapy 
· Surgical tooth extractions 

  
  
  
  
  
  

80% 

  
  
  
  
  
  

80% 

 Major 

· Single crown restorations 
· Inlay/onlay restorations 
· Crowns placed over implants 
· Complete and removable partial dentures 
· Denture reline/rebase procedures 
· Fixed bridgework 
· Prosthetics placed over implants 
· Implants 
· Miscellaneous restorative and prosthodontic services 

  
  

50% 

  
  

50% 

Orthodontics 
· Adult coverage and dependent children to age 19 
· Lifetime maximum per participant 

50% 

$1,500 

50% 

$1,500 

DENTAL INSURANCE 
BlueCross BlueShield of Texas - BlueCare Dental 
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To help keep your eyes healthy, vision insurance is available for all Greater Opportunities of 
the Permian Basin full-time and permanent part-time employees and their dependents 
through BlueCross BlueShield on the EyeMed network.  This is on a voluntary basis. You will 
be responsible for the full cost of coverage through payroll deductions.  As with the medi-
cal and dental plans, the vision plan uses a network of vision providers. Your cost will be less 
if you use a network vision provider.   

On the next page is a summary of the benefits that will take effect October 1, 2023.  Once      
enrolled, you can contact BlueCross BlueShield’s  customer service department with any            
questions related to your benefits or claims.  You will also have availability to the BlueCross 
BlueShield website at www.eyemedvisioncare.com/bcbstxvis which allows easy  access to 
all of your vision benefit information, including a list of network providers.   

VISION INSURANCE 
BlueCross BlueShield -  EyeMed Network 

BlueCross BlueShield - Vision 

Vision EE Cost  per 24 paychecks 

Employee Only $4.56 

Employee + Family $13.38 

Employee + Spouse $8.65 

Employee + Child(ren) $9.11 
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Vision Plan In-Network  Out-of-Network Reimbursement 

Routine Vision Exam 
With dilation as necessary 

$10 copay Up to $30 

Lens (per pair) 

Single  Vision 
Bifocal 
Trifocal 

 

$10 copay 
$10 copay 
$10 copay 
$10 copay 

 

Up to $25 
Up to $40 
Up to $55 
Up to $55 

Frames 
$0 copay; $130 allowance plus Up to $58 

Contacts 
                        Conventional 

                          
                                                

Disposable 
 
        

Medically Necessary 

$0 copay, $130 allowance, 
15% off balance  

 
$0 copay, $130 allowance, 

plus  balance over $130 

 
$0 copay; Paid in Full 

 
Up to $104 

 
 

Up to $104 
 

Up to $210 

Frequencies 

Exam:  Every 12 months 
Lenses (In lieu of contacts):  Every 12 months 

Contact Lenses (In lieu of lenses):  Every 12 months 
Frames:  Every 24 months 

VISION INSURANCE 
BlueCross BlueShield of Texas - EyeMed Network 
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Greater Opportunities of the Permian Basin provides all full-time and permanent part-time employ-
ees with $25,000 group life and accidental death and  dismemberment (AD&D) at no cost to you.      
PLEASE NOTE:  Your Basic Life amount will reduce at age 65 and older as follows: 

Age 65 reduces to 65% ($16,500) 
Age 75 and up reduces to 50% ($12,500) 

You also have an opportunity to purchase additional life coverage for you and your dependents 
through BlueCross BlueShield of Texas.  The premiums will be payroll deducted if you choose to      
purchase additional coverage.  PLEASE NOTE:  Any increase above the Guaranteed Issue Amount 
will require an Evidence of Insurability form to be completed  and approved by  BlueCross 
BlueShield before receiving any amount over the Guarantee Issue. 

 To make sure your benefits are paid to those you want to receive them, it is important to update 
your beneficiaries after marriage birth, adoption of a child or after the death of a named               

beneficiary. 

  
Supplemental Voluntary Life and AD&D 

Guaranteed Issue 
Amount 

Employees: 
Increments of $10,000 up to a maximum of lesser  

of  5 times annual earnings or $500,000 
$100,000 

Spouse: 
Increments of $5,000 up to a maximum of $100,000  

Dependent life may not exceed 100% of the Employee amount in force 
$30,000 

All           
Dependent 
 Children: 

Increments of $1,000  up to a maximum of $10,000 
Dependent life may not exceed 100% of the Employee amount in force 

$10,000 

Age 
Employee  (Monthly) 

Per $1,000 

Under 25 $0.037 

25-29 $0.044 

30-34 $0.059 

35-39 $0.088 

40-44 $0.136 

45-49 $0.220 

50-54 $0.347 
55-59 $0.514 

60-64 $0.699 

65-69 $1.851 

70-74 $1.851 

75+ $5.510 

Spouse * 
(Monthly) 
Per $1,000 

$0.037 

$0.044 

$0.059 

$0.088 

$0.136 

$0.220 

$0.347 
$0.514 

$0.699 

$1.851 

$1.851 

$5.510 

LIFE AND AD&D INSURANCE 
BlueCross BlueShield of Texas 

AD&D 
$0.020 per $1,000 of Coverage 

(Monthly) 

Child Life 
and 

AD&D 

$0.190 per $1,000 of Coverage 
(Monthly) 

*Spouse’s age is calculated based on 
the employee’s age. 
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Greater Opportunities of the Permian Basin provides all full-time and permanent part-time 
employees with long term disability income benefits and pays the full cost for this benefit.  
In the event that you become disabled from a non-work related injury or sickness, disability      
income benefits are provided as a source of income.  In most cases, you are not eligible 
to receive long term disability benefits if you are receiving Workers’ Compensation         
benefits. 

LONG-TERM DISABILITY 
BlueCross BlueShield of Texas 
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ADDITIONAL PRODUCTS 
Colonial Life 
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�,PSRUWDQW�1RWLFH�IURP�*UHDWHU�2SSRUWXQLWLHV�RI�WKH�3HUPLDQ�%DVLF��,QF��
�*23%�� 

$ERXW�<RXU�3UHVFULSWLRQ�'UXJ�&RYHUDJH�DQG�0HGLFDUH 
 

3OHDVH�UHDG�WKLV�QRWLFH�FDUHIXOO\�DQG�NHHS�LW�ZKHUH�\RX�FDQ�ILQG�LW��7KLV�QRWLFH�
KDV�LQIRUPDWLRQ�DERXW�\RXU�FXUUHQW�SUHVFULSWLRQ�GUXJ�FRYHUDJH�ZLWK�*23%��
,QF��DQG�DERXW�\RXU�RSWLRQV�XQGHU�0HGLFDUH¶V�SUHVFULSWLRQ�GUXJ�FRYHUDJH��7KLV�����������
LQIRUPDWLRQ�FDQ�KHOS�\RX�GHFLGH�ZKHWKHU�RU�QRW�\RX�ZDQW�WR�MRLQ�D�0HGLFDUH�
GUXJ�SODQ��,I�\RX�DUH�FRQVLGHULQJ�MRLQLQJ��\RX�VKRXOG�FRPSDUH�\RXU�FXUUHQW�
FRYHUDJH��LQFOXGLQJ�ZKLFK�GUXJV�DUH�FRYHUHG�DW�ZKDW�FRVW��ZLWK�WKH�FRYHUDJH�
DQG�FRVWV�RI�WKH�SODQV�RIIHULQJ�0HGLFDUH�SUHVFULSWLRQ�GUXJ�FRYHUDJH�LQ�\RXU�
DUHD��,QIRUPDWLRQ�DERXW�ZKHUH�\RX�FDQ�JHW�KHOS�WR�PDNH�GHFLVLRQV�DERXW�\RXU�
SUHVFULSWLRQ�GUXJ�FRYHUDJH�LV�DW�WKH�HQG�RI�WKLV�QRWLFH� 
 
7KHUH�DUH�WZR�LPSRUWDQW�WKLQJV�\RX�QHHG�WR�NQRZ�DERXW�\RXU�FXUUHQW�FRYHUDJH�
DQG�0HGLFDUH¶V�SUHVFULSWLRQ�GUXJ�FRYHUDJH� 
 
���0HGLFDUH�SUHVFULSWLRQ�GUXJ�FRYHUDJH�EHFDPH�DYDLODEOH�LQ������WR�HYHU\RQH�
ZLWK�0HGLFDUH��<RX�FDQ�JHW�WKLV�FRYHUDJH�LI�\RX�MRLQ�D�0HGLFDUH�3UHVFULSWLRQ�
'UXJ�3ODQ�RU�MRLQ�D�0HGLFDUH�$GYDQWDJH�3ODQ��OLNH�DQ�+02�RU�332��WKDW�RIIHUV�
SUHVFULSWLRQ�GUXJ�FRYHUDJH��$OO�0HGLFDUH�GUXJ�SODQV�SURYLGH�DW�OHDVW�D�VWDQG�
DUG�OHYHO�RI�FRYHUDJH�VHW�E\�0HGLFDUH��6RPH�SODQV�PD\�DOVR�RIIHU�PRUH�FRYHU�
DJH�IRU�D�KLJKHU�PRQWKO\�SUHPLXP� 
 
���*23%�KDV�GHWHUPLQHG�WKDW�WKH�SUHVFULSWLRQ�GUXJ�FRYHUDJH�RIIHUHG�E\�WKH�
*23%�*URXS�+HDOWK�3ODQ�LV��RQ�DYHUDJH�IRU�DOO�SODQ�SDUWLFLSDQWV��H[SHFWHG�WR�
SD\�RXW�DV�PXFK�DV�VWDQGDUG�0HGLFDUH�SUHVFULSWLRQ�GUXJ�FRYHUDJH�SD\V�DQG�LV�
WKHUHIRUH�FRQVLGHUHG�&UHGLWDEOH�&RYHUDJH���%HFDXVH�\RXU�H[LVWLQJ�FRYHUDJH�LV�
&UHGLWDEOH�&RYHUDJH��\RX�FDQ�NHHS�WKLV�FRYHUDJH�DQG�QRW�SD\�D�KLJKHU���������
SUHPLXP��D�SHQDOW\��LI�\RX�ODWHU�GHFLGH�WR�MRLQ�D�0HGLFDUH�GUXJ�SODQ�� 

 

��� 

&06�)RUP������-&&�      �������������������������������������������������������������������������������������������� 
$FFRUGLQJ�WR�WKH�3DSHUZRUN�5HGXFWLRQ�$FW�RI�������QR�SHUVRQV�DUH�UHTXLUHG�WR�UHVSRQG�WR�D�FROOHFWLRQ�RI�LQIRUPDWLRQ�XQOHVV�LW�GLVSOD\V�D�YDOLG�20%�FRQWURO�QXPEHU��7KH�
YDOLG�20%�FRQWURO�QXPEHU�IRU�WKLV�LQIRUPDWLRQ�FROOHFWLRQ�LV�����-������7KH�WLPH�UHTXLUHG�WR�FRPSOHWH�WKLV�LQIRUPDWLRQ�FROOHFWLRQ�LV�HVWLPDWHG�WR�DYHUDJH���KRXUV�SHU�UH�
VSRQVH�LQLWLDOO\��LQFOXGLQJ�WKH�WLPH�WR�UHYLHZ�LQVWUXFWLRQV��VHDUFK�H[LVWLQJ�GDWD�UHVRXUFHV��JDWKHU�WKH�GDWD�QHHGHG��DQG�FRPSOHWH�DQG�UHYLHZ�WKH�LQIRUPDWLRQ�FROOHFWLRQ��,I�
\RX�KDYH�FRPPHQWV�FRQFHUQLQJ�WKH�DFFXUDF\�RI�WKH�WLPH�HVWLPDWH�V��RU�VXJJHVWLRQV�IRU�LPSURYLQJ�WKLV�IRUP��SOHDVH�ZULWH�WR��&06�������6HFXULW\�%RXOHYDUG��$WWQ��35$�
5HSRUWV�&OHDUDQFH�2IILFHU��0DLO�6WRS�&�-��-����%DOWLPRUH��0DU\ODQG������-����� 

IMPORTANT NOTICES 
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:KHQ�&DQ�<RX�-RLQ�$�0HGLFDUH�'UXJ�3ODQ" 
<RX�FDQ�MRLQ�D�0HGLFDUH�GUXJ�SODQ�ZKHQ�\RX�ILUVW�EHFRPH�HOLJLEOH�IRU�0HGLFDUH�DQG�HDFK�\HDU�IURP�2FWREHU���WK�
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+RZHYHU��LI�\RX�ORVH�\RXU�FXUUHQW�FUHGLWDEOH�SUHVFULSWLRQ�GUXJ�FRYHUDJH��WKURXJK�QR�IDXOW�RI�\RXU�RZQ��\RX�ZLOO�
DOVR�EH�HOLJLEOH�IRU�D�WZR�����PRQWK�6SHFLDO�(QUROOPHQW�3HULRG��6(3��WR�MRLQ�D�0HGLFDUH�GUXJ�SODQ� 
 
:KDW�+DSSHQV�7R�<RXU�&XUUHQW�&RYHUDJH�,I�<RX�'HFLGH�WR�-RLQ�$�0HGLFDUH�'UXJ�3ODQ" 
 
,I�\RX�GHFLGH�WR�MRLQ�D�0HGLFDUH�GUXJ�SODQ��\RXU�FXUUHQW�*23%�FRYHUDJH�ZLOO�QRW�EH�DIIHFWHG��>6HH�SDJHV��-���RI�
WKH�&06�'LVFORVXUH�RI�&UHGLWDEOH�&RYHUDJH�7R�0HGLFDUH�3DUW�'�(OLJLEOH�,QGLYLGXDOV�*XLGDQFH��DYDLODEOH�DW�KWWS���
ZZZ�FPV�KKV�JRY�&UHGLWDEOH&RYHUDJH����ZKLFK�RXWOLQHV�WKH�SUHVFULSWLRQ�GUXJ�SODQ�SURYLVLRQV�RSWLRQV�WKDW�����
0HGLFDUH�HOLJLEOH�LQGLYLGXDOV�PD\�KDYH�DYDLODEOH�WR�WKHP�ZKHQ�WKH\�EHFRPH�HOLJLEOH�IRU�0HGLFDUH�3DUW�'� 
 
,I�\RX�GR�GHFLGH�WR�MRLQ�D�0HGLFDUH�GUXJ�SODQ�DQG�GURS�\RXU�FXUUHQW�*23%�FRYHUDJH��EH�DZDUH�WKDW�\RX�DQG�\RXU�
GHSHQGHQWV�ZLOO�EH�DEOH�WR�JHW�WKLV�FRYHUDJH�EDFN� 
 
:KHQ�:LOO�<RX�3D\�$�+LJKHU�3UHPLXP��3HQDOW\��7R�-RLQ�$�0HGLFDUH�'UXJ�3ODQ" 
 
<RX�VKRXOG�DOVR�NQRZ�WKDW�LI�\RX�GURS�RU�ORVH�\RXU�FXUUHQW�FRYHUDJH�ZLWK�*23%�DQG�GRQ¶W�MRLQ�D�0HGLFDUH�GUXJ�
SODQ�ZLWKLQ����FRQWLQXRXV�GD\V�DIWHU�\RXU�FXUUHQW�FRYHUDJH�HQGV��\RX�PD\�SD\�D�KLJKHU�SUHPLXP��D�SHQDOW\��WR�
MRLQ�D�0HGLFDUH�GUXJ�SODQ�ODWHU� 
 
,I�\RX�JR����FRQWLQXRXV�GD\V�RU�ORQJHU�ZLWKRXW�FUHGLWDEOH�SUHVFULSWLRQ�GUXJ�FRYHUDJH��\RXU�PRQWKO\�SUHPLXP�PD\�
JR�XS�E\�DW�OHDVW����RI�WKH�0HGLFDUH�EDVH�EHQHILFLDU\�SUHPLXP�SHU�PRQWK�IRU�HYHU\�PRQWK�WKDW�\RX�GLG�QRW�KDYH�
WKDW�FRYHUDJH��)RU�H[DPSOH��LI�\RX�JR�QLQHWHHQ�PRQWKV�ZLWKRXW�FUHGLWDEOH�FRYHUDJH��\RXU�SUHPLXP�PD\�����������
FRQVLVWHQWO\�EH�DW�OHDVW�����KLJKHU�WKDQ�WKH�0HGLFDUH�EDVH�EHQHILFLDU\�SUHPLXP��<RX�PD\�KDYH�WR�SD\�WKLV�������
KLJKHU�SUHPLXP��D�SHQDOW\��DV�ORQJ�DV�\RX�KDYH�0HGLFDUH�SUHVFULSWLRQ�GUXJ�FRYHUDJH��,Q�DGGLWLRQ��\RX�PD\�KDYH�
WR�ZDLW�XQWLO�WKH�IROORZLQJ�2FWREHU�WR�MRLQ� 
 
)RU�0RUH�,QIRUPDWLRQ�$ERXW�7KLV�1RWLFH�2U�<RXU�&XUUHQW�3UHVFULSWLRQ�'UXJ�&RYHUDJH« 
 
&RQWDFW�WKH�SHUVRQ�OLVWHG�EHORZ�IRU�IXUWKHU�LQIRUPDWLRQ���127(��<RX¶OO�JHW�WKLV�QRWLFH�HDFK�\HDU��<RX�ZLOO�DOVR�JHW�
LW�EHIRUH�WKH�QH[W�SHULRG�\RX�FDQ�MRLQ�D�0HGLFDUH�GUXJ�SODQ��DQG�LI�WKLV�FRYHUDJH�WKURXJK�*23%�FKDQJHV��<RX�
DOVR�PD\�UHTXHVW�D�FRS\�RI�WKLV�QRWLFH�DW�DQ\�WLPH� 
 
)RU�0RUH�,QIRUPDWLRQ�$ERXW�<RXU�2SWLRQV�8QGHU�0HGLFDUH�3UHVFULSWLRQ�'UXJ�&RYHUDJH« 
 
0RUH�GHWDLOHG�LQIRUPDWLRQ�DERXW�0HGLFDUH�SODQV�WKDW�RIIHU�SUHVFULSWLRQ�GUXJ�FRYHUDJH�LV�LQ�WKH�³0HGLFDUH�	�<RX´�
KDQGERRN��<RX¶OO�JHW�D�FRS\�RI�WKH�KDQGERRN�LQ�WKH�PDLO�HYHU\�\HDU�IURP�0HGLFDUH��<RX�PD\�DOVR�EH�FRQWDFWHG�
GLUHFWO\�E\�0HGLFDUH�GUXJ�SODQV� 
 
)RU�PRUH�LQIRUPDWLRQ�DERXW�0HGLFDUH�SUHVFULSWLRQ�GUXJ�FRYHUDJH� 
9LVLW�ZZZ�PHGLFDUH�JRY��&DOO�\RXU�6WDWH�+HDOWK�,QVXUDQFH�$VVLVWDQFH�3URJUDP��VHH�WKH�LQVLGH�EDFN�FRYHU�RI�
\RXU�FRS\�RI�WKH�³0HGLFDUH�	�<RX´�KDQGERRN�IRU�WKHLU�WHOHSKRQH�QXPEHU��IRU�SHUVRQDOL]HG�KHOS 
&DOO��-���-0(',&$5(���-���-���-�������77<�XVHUV�VKRXOG�FDOO��-���-���-����� 
 
,I�\RX�KDYH�OLPLWHG�LQFRPH�DQG�UHVRXUFHV��H[WUD�KHOS�SD\LQJ�IRU�0HGLFDUH�SUHVFULSWLRQ�GUXJ�FRYHUDJH�LV�DYDLODEOH��
)RU�LQIRUPDWLRQ�DERXW�WKLV�H[WUD�KHOS��YLVLW�6RFLDO�6HFXULW\�RQ�WKH�ZHE�DW�ZZZ�VRFLDOVHFXULW\�JRY��RU�FDOO�WKHP�DW��
�-���-���-������77<��-���-���-������ 

&06�)RUP������-&&������������������������������������������������������������������������������������������������������������������������������������������������������������������������������������������������8SGDWHG�$SULO�����������������������������
$FFRUGLQJ�WR�WKH�3DSHUZRUN�5HGXFWLRQ�$FW�RI�������QR�SHUVRQV�DUH�UHTXLUHG�WR�UHVSRQG�WR�D�FROOHFWLRQ�RI�LQIRUPDWLRQ�XQOHVV�LW�GLVSOD\V�D�YDOLG�20%�FRQWURO�QXPEHU��7KH�
YDOLG�20%�FRQWURO�QXPEHU�IRU�WKLV�LQIRUPDWLRQ�FROOHFWLRQ�LV�����-������7KH�WLPH�UHTXLUHG�WR�FRPSOHWH�WKLV�LQIRUPDWLRQ�FROOHFWLRQ�LV�HVWLPDWHG�WR�DYHUDJH���KRXUV�SHU�UH�
VSRQVH�LQLWLDOO\��LQFOXGLQJ�WKH�WLPH�WR�UHYLHZ�LQVWUXFWLRQV��VHDUFK�H[LVWLQJ�GDWD�UHVRXUFHV��JDWKHU�WKH�GDWD�QHHGHG��DQG�FRPSOHWH�DQG�UHYLHZ�WKH�LQIRUPDWLRQ�FROOHFWLRQ��,I�
\RX�KDYH�FRPPHQWV�FRQFHUQLQJ�WKH�DFFXUDF\�RI�WKH�WLPH�HVWLPDWH�V��RU�VXJJHVWLRQV�IRU�LPSURYLQJ�WKLV�IRUP��SOHDVH�ZULWH�WR��&06�������6HFXULW\�%RXOHYDUG��$WWQ��35$�
5HSRUWV�&OHDUDQFH�2IILFHU��0DLO�6WRS�&�-��-����%DOWLPRUH��0DU\ODQG������-����� 
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5HPHPEHU��.HHS�WKLV�&UHGLWDEOH�&RYHUDJH�QRWLFH��,I�\RX�GHFLGH�WR�MRLQ�RQH�RI�WKH�0HGLFDUH�
GUXJ�SODQV��\RX�PD\�EH�UHTXLUHG�WR�SURYLGH�D�FRS\�RI�WKLV�QRWLFH�ZKHQ�\RX�MRLQ�WR�VKRZ�
ZKHWKHU�RU�QRW�\RX�KDYH�PDLQWDLQHG�FUHGLWDEOH�FRYHUDJH�DQG��WKHUHIRUH��ZKHWKHU�RU�QRW�\RX�

'DWH��2FWREHU�������� 

1DPH�RI�(QWLW\�6HQGHU��*UHDWHU�2SSRUWXQLWLHV�RI�WKH�3HUPLDQ�%DVLQ� 
&RQWDFW��'HOPD�/R]DQR��+XPDQ�5HVRXUFHV 

$GGUHVV�������:HVW��WK�6WUHHW��2GHVVD��7;�������� 

3KRQH�1XPEHU�����-���-���� 

1HZERUQV¶�DQG�0RWKHUV¶�+HDOWK�3URWHFWLRQ�$FW 
 
*URXS�KHDOWK�SODQV�DQG�KHDOWK�LQVXUDQFH�LVVXHUV�JHQHUDOO\�PD\�QRW��XQGHU�)HGHUDO�ODZ��UHVWULFW�EHQHILWV�IRU�DQ\�
KRVSLWDO�OHQJWK�RI�VWD\�LQ�FRQQHFWLRQ�ZLWK�FKLOGELUWK�IRU�WKH�PRWKHU�RU�QHZERUQ�FKLOG�WR�OHVV�WKDQ 
���KRXUV�IROORZLQJ�D�YDJLQDO�GHOLYHU\��RU�OHVV�WKDQ����KRXUV�IROORZLQJ�D�FHVDUHDQ�VHFWLRQ��+RZHYHU��)HGHUDO�ODZ�
JHQHUDOO\�GRHV�QRW�SURKLELW�WKH�PRWKHU¶V�RU�QHZERUQ¶V�DWWHQGLQJ�SURYLGHU��DIWHU�FRQVXOWLQJ�ZLWK�WKH 
PRWKHU��IURP�GLVFKDUJLQJ�WKH�PRWKHU�RU�KHU�QHZERUQ�HDUOLHU�WKDQ����KRXUV��RU����KRXUV�DV�DSSOLFDEOH���,Q�DQ\�
FDVH��SODQV�DQG�LVVXHUV�PD\�QRW��XQGHU�)HGHUDO�ODZ��UHTXLUH�WKDW�D�SURYLGHU�REWDLQ�DXWKRUL]DWLRQ�IURP�WKH 
SODQ�RU�WKH�LQVXUDQFH�LVVXHU�IRU�SUHVFULELQJ�D�OHQJWK�RI�VWD\�QRW�LQ�H[FHVV�RI����KRXUV��RU����KRXUV�� 
 
:RPHQ¶V��+HDOWK�DQG�&DQFHU�5LJKWV�$FW 
,I�\RX�KDYH�KDG�RU�DUH�JRLQJ�WR�KDYH�D�PDVWHFWRP\��\RX�PD\�EH�HQWLWOHG�WR�FHUWDLQ�EHQHILWV�XQGHU�WKH�:RPHQ¶V�
+HDOWK�DQG�&DQFHU�5LJKWV�$FW�RI�������:+&5$���)RU�LQGLYLGXDOV�UHFHLYLQJ�PDVWHFWRP\-UHODWHG�EHQHILWV� 
FRYHUDJH�ZLOO�EH�SURYLGHG�LQ�D�PDQQHU�GHWHUPLQHG�LQ�FRQVXOWDWLRQ�ZLWK�WKH�DWWHQGLQJ�SK\VLFLDQ�DQG�WKH�SDWLHQW��
IRU� 
 
· $OO�VWDJHV�RI�UHFRQVWUXFWLRQ�RI�WKH�EUHDVW�RQ�ZKLFK�WKH�PDVWHFWRP\�ZDV�SHUIRUPHG� 
· 6XUJHU\�DQG�UHFRQVWUXFWLRQ�RI�WKH�RWKHU�EUHDVW�WR�SURGXFH�D�V\PPHWULFDO�DSSHDUDQFH� 
· 3URVWKHVLV��DQG� 
· 7UHDWPHQW�RI�SK\VLFDO�FRPSOLFDWLRQ�RI�WKH�PDVWHFWRP\��LQFOXGLQJ�O\PSKHGHPD 
 
7KHVH�EHQHILWV�ZLOO�EH�SURYLGHG�VXEMHFW�WR�WKH�VDPH�GHGXFWLEOHV�DQG�FRLQVXUDQFH�DSSOLFDEOH�WR�RWKHU�PHGLFDO�DQG�
VXUJLFDO�EHQHILWV�SURYLGHG�XQGHU�WKLV�SODQ�� 

63(&,$/�(152//0(17�127,&( 

7KLV�QRWLFH�LV�EHLQJ�SURYLGHG�WR�PDNH�FHUWDLQ�WKDW�\RX�XQGHUVWDQG�\RXU�ULJKW�WR�DSSO\�IRU�JURXS�KHDOWK�FRYHUDJH��
<RX�VKRXOG�UHDG�WKLV�QRWLFH�HYHQ�LI�\RX�SODQ�WR�ZDLYH�KHDOWK�FRYHUDJH�DW�WKLV�WLPH� 

 /RVV�RI�2WKHU�&RYHUDJH 

,I�\RX�DUH�GHFOLQLQJ�FRYHUDJH�IRU�\RXUVHOI�RU�\RXU�GHSHQGHQWV��LQFOXGLQJ�\RXU�VSRXVH��EHFDXVH�RI�RWKHU�KHDOWK�
LQVXUDQFH�RU�JURXS�KHDOWK�SODQ�FRYHUDJH��\RX�PD\�EH�DEOH�WR�HQUROO�\RXUVHOI�DQG�\RXU�GHSHQGHQWV�LQ�WKLV�3ODQ�LI�
\RX�RU�\RXU�GHSHQGHQWV�ORVH�HOLJLELOLW\�IRU�WKDW�RWKHU�FRYHUDJH��RU�LI�WKH�HPSOR\HU�VWRSV�FRQWULEXWLQJ�WRZDUG�\RXU�
RU�\RXU�GHSHQGHQWV¶�RWKHU�FRYHUDJH���+RZHYHU��\RX�PXVW�UHTXHVW�HQUROOPHQW�ZLWKLQ����GD\V�DIWHU�\RXU�RU�\RXU�
GHSHQGHQWV¶�RWKHU�FRYHUDJH�HQGV��RU�DIWHU�WKH�HPSOR\HU�VWRSV�FRQWULEXWLQJ�WRZDUG�WKH�RWKHU�FRYHUDJH�� 

([DPSOH��<RX�ZDLYHG�FRYHUDJH�XQGHU�WKLV�3ODQ�EHFDXVH�\RX�ZHUH�FRYHUHG�XQGHU�D�SODQ�RIIHUHG�E\�\RXU�
VSRXVH
V�HPSOR\HU��<RXU�VSRXVH�WHUPLQDWHV�HPSOR\PHQW��,I�\RX�QRWLI\�\RXU�HPSOR\HU�ZLWKLQ����GD\V�RI�WKH�GDWH�
FRYHUDJH�HQGV��\RX�DQG�\RXU�HOLJLEOH�GHSHQGHQWV�PD\�DSSO\�IRU�FRYHUDJH�XQGHU�WKLV�3ODQ� 

0DUULDJH��%LUWK�RU�$GRSWLRQ 

,I�\RX�KDYH�D�QHZ�GHSHQGHQW�DV�D�UHVXOW�RI�D�PDUULDJH��ELUWK��DGRSWLRQ��RU�SODFHPHQW�IRU�DGRSWLRQ��\RX�PD\�EH�
DEOH�WR�HQUROO�\RXUVHOI�DQG�\RXU�GHSHQGHQWV��+RZHYHU��\RX�PXVW�UHTXHVW�HQUROOPHQW�ZLWKLQ����GD\V�DIWHU�WKH���
PDUULDJH��ELUWK��RU�SODFHPHQW�IRU�DGRSWLRQ� 

([DPSOH��:KHQ�\RX�ZHUH�KLUHG��\RX�ZHUH�VLQJOH�DQG�FKRVH�QRW�WR�HOHFW�KHDOWK�LQVXUDQFH�EHQHILWV��2QH�\HDU���
ODWHU��\RX�PDUU\��<RX�DQG�\RXU�HOLJLEOH�GHSHQGHQWV�DUH�HQWLWOHG�WR�HQUROO�LQ�WKLV�3ODQ��+RZHYHU��\RX�PXVW�DSSO\�
ZLWKLQ����GD\V�IURP�WKH�GDWH�RI�\RXU�PDUULDJH� 
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3UHPLXP�$VVLVWDQFH�8QGHU�0HGLFDLG�DQG�WKH 
&KLOGUHQ¶V�+HDOWK�,QVXUDQFH�3URJUDP��&+,3� 

,I�\RX�RU�\RXU�FKLOGUHQ�DUH�HOLJLEOH�IRU�0HGLFDLG�RU�&+,3�DQG�\RX¶UH�HOLJLEOH�IRU�KHDOWK�FRYHUDJH�IURP�\RXU�HPSOR\HU��\RXU�VWDWH�PD\�KDYH�D�SUHPL�
XP�DVVLVWDQFH�SURJUDP�WKDW�FDQ�KHOS�SD\�IRU�FRYHUDJH��XVLQJ�IXQGV�IURP�WKHLU�0HGLFDLG�RU�&+,3�SURJUDPV���,I�\RX�RU�\RXU�FKLOGUHQ�DUHQ¶W�HOLJLEOH�
IRU�0HGLFDLG�RU�&+,3��\RX�ZRQ¶W�EH�HOLJLEOH�IRU�WKHVH�SUHPLXP�DVVLVWDQFH�SURJUDPV�EXW�\RX�PD\�EH�DEOH�WR�EX\�LQGLYLGXDO�LQVXUDQFH�FRYHUDJH�
WKURXJK�WKH�+HDOWK�,QVXUDQFH�0DUNHWSODFH���)RU�PRUH�LQIRUPDWLRQ��YLVLW�ZZZ�KHDOWKFDUH�JRY� 

,I�\RX�RU�\RXU�GHSHQGHQWV�DUH�DOUHDG\�HQUROOHG�LQ�0HGLFDLG�RU�&+,3�DQG�\RX�OLYH�LQ�D�6WDWH�OLVWHG�EHORZ��FRQWDFW�\RXU�6WDWH�0HGLFDLG�RU�&+,3�RIILFH�
WR�ILQG�RXW�LI�SUHPLXP�DVVLVWDQFH�LV�DYDLODEOH� 

,I�\RX�RU�\RXU�GHSHQGHQWV�DUH�127�FXUUHQWO\�HQUROOHG�LQ�0HGLFDLG�RU�&+,3��DQG�\RX�WKLQN�\RX�RU�DQ\�RI�\RXU�GHSHQGHQWV�PLJKW�EH�HOLJLEOH�IRU�HL�
WKHU�RI�WKHVH�SURJUDPV��FRQWDFW�\RXU�6WDWH�0HGLFDLG�RU�&+,3�RIILFH�RU�GLDO��-���-.,'6�12:�RU�ZZZ�LQVXUHNLGVQRZ�JRY�WR�ILQG�RXW�KRZ�WR�DS�
SO\���,I�\RX�TXDOLI\��DVN�\RXU�VWDWH�LI�LW�KDV�D�SURJUDP�WKDW�PLJKW�KHOS�\RX�SD\�WKH�SUHPLXPV�IRU�DQ�HPSOR\HU-VSRQVRUHG�SODQ� 

,I�\RX�RU�\RXU�GHSHQGHQWV�DUH�HOLJLEOH�IRU�SUHPLXP�DVVLVWDQFH�XQGHU�0HGLFDLG�RU�&+,3��DV�ZHOO�DV�HOLJLEOH�XQGHU�\RXU�HPSOR\HU�SODQ��\RXU�HPSOR\HU�
PXVW�DOORZ�\RX�WR�HQUROO�LQ�\RXU�HPSOR\HU�SODQ�LI�\RX�DUHQ¶W�DOUHDG\�HQUROOHG���7KLV�LV�FDOOHG�D�³VSHFLDO�HQUROOPHQW´�RSSRUWXQLW\��DQG�\RX�PXVW�UH�
TXHVW�FRYHUDJH�ZLWKLQ����GD\V�RI�EHLQJ�GHWHUPLQHG�HOLJLEOH�IRU�SUHPLXP�DVVLVWDQFH���,I�\RX�KDYH�TXHVWLRQV�DERXW�HQUROOLQJ�LQ�\RXU�HPSOR\HU�
SODQ��FRQWDFW�WKH�'HSDUWPHQW�RI�/DERU�DW�ZZZ�DVNHEVD�GRO�JRY�RU�FDOO��-���-���-(%6$�������� 

�>���D��–�DĞĚŝĐĂŝĚ �>�^<��–�DĞĚŝĐĂŝĚ 

:HEVLWH��KWWS���P\DOKLSS�FRP� 

3KRQH���-���-���-���� 

7KH�$.�+HDOWK�,QVXUDQFH�3UHPLXP�3D\PHQW�3URJUDP 

:HEVLWH��KWWS���P\DNKLSS�FRP� 

3KRQH���-���-���-���� 

(PDLO��&XVWRPHU6HUYLFH#0\$.+,33�FRP 

0HGLFDLG�(OLJLELOLW\���KWWSV���KHDOWK�DODVND�JRY�GSD�3DJHV�
GHIDXOW�DVS[ 

�Z<�E^�^�–�DĞĚŝĐĂŝĚ ��>/&KZE/��–�DĞĚŝĐĂŝĚ 

:HEVLWH��KWWS���P\DUKLSS�FRP� 

3KRQH���-���-0\$5+,33�����-���-����� 

+HDOWK�,QVXUDQFH�3UHPLXP�3D\PHQW��+,33��3URJUDP�:HEVLWH� 

KWWS���GKFV�FD�JRY�KLSS 

3KRQH�����-���-���� 

)D[�����-���-���� 

(PDLO��KLSS#GKFV�FD�JRY 

�K>KZ��K�–�,ĞĂůƚŚ�&ŝƌƐƚ��ŽůŽƌĂĚŽ� 

;�ŽůŽƌĂĚŽ͛Ɛ�DĞĚŝĐĂŝĚ�WƌŽŐƌĂŵͿ�Θ��ŚŝůĚ�,ĞĂůƚŚ�WůĂŶ�WůƵƐ�
;�,WнͿ 

&>KZ/���–�DĞĚŝĐĂŝĚ 

+HDOWK�)LUVW�&RORUDGR�:HEVLWH��KWWSV���
ZZZ�KHDOWKILUVWFRORUDGR�FRP� 

+HDOWK�)LUVW�&RORUDGR�0HPEHU�&RQWDFW�&HQWHU� 
�-���-���-�����6WDWH�5HOD\���� 

&+3���KWWSV���KFSI�FRORUDGR�JRY�FKLOG-KHDOWK-SODQ-SOXV 
&+3��&XVWRPHU�6HUYLFH���-���-���-�����6WDWH�5HOD\���� 
+HDOWK�,QVXUDQFH�%X\-,Q�3URJUDP��+,%,�� �KWWSV���
ZZZ�P\FRKLEL�FRP� 
+,%, &XVWRPHU�6HUYLFH���-���-���-���� 

:HEVLWH��KWWSV���ZZZ�IOPHGLFDLGWSOUHFRYHU\�FRP�
IOPHGLFDLGWSOUHFRYHU\�FRP�KLSS�LQGH[�KWPO 
3KRQH���-���-���-���� 

'�KZ'/��–�DĞĚŝĐĂŝĚ /E�/�E��–�DĞĚŝĐĂŝĚ 
*$�+,33�:HEVLWH��KWWSV���PHGLFDLG�JHRUJLD�JRY�KHDOWK-LQVXUDQFH-
SUHPLXP-SD\PHQW-SURJUDP-KLSS 

3KRQH�����-���-������3UHVV�� 

*$�&+,35$�:HEVLWH��KWWSV���PHGLFDLG�JHRUJLD�JRY�SURJUDPV�WKLUG-
SDUW\-OLDELOLW\�FKLOGUHQV-KHDOWK-LQVXUDQFH-SURJUDP-UHDXWKRUL]DWLRQ-
DFW-����-FKLSUD 

3KRQH�����-���-������3UHVV�� 

+HDOWK\�,QGLDQD�3ODQ�IRU�ORZ-LQFRPH�DGXOWV���-�� 

:HEVLWH��KWWS���ZZZ�LQ�JRY�IVVD�KLS� 

3KRQH���-���-���-���� 

$OO�RWKHU�0HGLFDLG 

:HEVLWH��KWWSV���ZZZ�LQ�JRY�PHGLFDLG� 

3KRQH���-���-���-���� 



31 

 

/Kt��–�DĞĚŝĐĂŝĚ�ĂŶĚ��,/W�;,ĂǁŬŝͿ <�E^�^�–�DĞĚŝĐĂŝĚ 

0HGLFDLG�:HEVLWH� 

KWWSV���GKV�LRZD�JRY�LPH�PHPEHUV 
0HGLFDLG�3KRQH���-���-���-���� 

+DZNL�:HEVLWH� 

KWWS���GKV�LRZD�JRY�+DZNL 

+DZNL�3KRQH���-���-���-���� 

+,33�:HEVLWH��KWWSV���GKV�LRZD�JRY�LPH�PHPEHUV�PHGLFDLG-D-WR-]�
KLSS 

+,33�3KRQH���-���-���-���� 

  

:HEVLWH��KWWSV���ZZZ�NDQFDUH�NV�JRY� 

3KRQH���-���-���-���� 

+,33�3KRQH���-���-���-���� 

<�Edh�<z�–�DĞĚŝĐĂŝĚ  
>Kh/^/�E��–�DĞĚŝĐĂŝĚ 

.HQWXFN\�,QWHJUDWHG�+HDOWK�,QVXUDQFH�3UHPLXP�3D\PHQW�3URJUDP�
�.,-+,33��:HEVLWH� 

KWWSV���FKIV�N\�JRY�DJHQFLHV�GPV�PHPEHU�3DJHV�NLKLSS�DVS[ 

3KRQH���-���-���-���� 

(PDLO��.,+,33�352*5$0#N\�JRY 

.&+,3�:HEVLWH��KWWSV���NLGVKHDOWK�N\�JRY�3DJHV�LQGH[�DVS[ 

3KRQH���-���-���-���� 

.HQWXFN\�0HGLFDLG�:HEVLWH��KWWSV���FKIV�N\�JRY�DJHQFLHV�GPV 

  

:HEVLWH��ZZZ�PHGLFDLG�OD�JRY�RU�ZZZ�OGK�OD�JRY�ODKLSS 

3KRQH���-���-���-������0HGLFDLG�KRWOLQH��RU� 
�-���-���-������/D+,33� 

D�/E��–�DĞĚŝĐĂŝĚ D�^^��,h^�dd^�–�DĞĚŝĐĂŝĚ�ĂŶĚ��,/W 

(QUROOPHQW�:HEVLWH���KWWSV���ZZZ�P\PDLQHFRQQHFWLRQ�JRY�EHQHILWV�
V�"ODQJXDJH HQB86 

3KRQH���-���-���-���� 

77<��0DLQH�UHOD\���� 

3ULYDWH�+HDOWK�,QVXUDQFH�3UHPLXP�:HESDJH� 

KWWSV���ZZZ�PDLQH�JRY�GKKV�RIL�DSSOLFDWLRQV-IRUPV 

3KRQH���-���-���-���� 

77<��0DLQH�UHOD\���� 

  

:HEVLWH��KWWSV���ZZZ�PDVV�JRY�PDVVKHDOWK�SD 

3KRQH���-���-���-���� 

77<����� 

(PDLO��PDVVSUHPDVVLVWDQFH#DFFHQWXUH�FRP  

D/EE�^Kd��–�DĞĚŝĐĂŝĚ D/^^KhZ/�–�DĞĚŝĐĂŝĚ 

:HEVLWH� 

KWWSV���PQ�JRY�GKV�SHRSOH-ZH-VHUYH�FKLOGUHQ-DQG-IDPLOLHV�KHDOWK-
FDUH�KHDOWK-FDUH-SURJUDPV�SURJUDPV-DQG-VHUYLFHV�RWKHU-LQVXUDQFH�MVS 

3KRQH���-���-���-���� 

  

:HEVLWH��KWWS���ZZZ�GVV�PR�JRY�PKG�SDUWLFLSDQWV�SDJHV�KLSS�KWP 

3KRQH�����-���-���� 

DKEd�E��–�DĞĚŝĐĂŝĚ E��Z�^<��–�DĞĚŝĐĂŝĚ 
:HEVLWH��KWWS���GSKKV�PW�JRY�0RQWDQD+HDOWKFDUH3URJUDPV�+,33 

3KRQH���-���-���-���� 

(PDLO��++6+,333URJUDP#PW�JRY 

:HEVLWH��KWWS���ZZZ�$&&(661HEUDVND�QH�JRY 

3KRQH���-���-���-���� 

/LQFROQ�����-���-���� 

2PDKD�����-���-���� 

  

E�s����–�DĞĚŝĐĂŝĚ E�t�,�DW^,/Z��–�DĞĚŝĐĂŝĚ 
0HGLFDLG�:HEVLWH��KWWS���GKFIS�QY�JRY 

0HGLFDLG�3KRQH���-���-���-���� 

:HEVLWH��KWWSV���ZZZ�GKKV�QK�JRY�SURJUDPV-VHUYLFHV�PHGLFDLG�KHDOWK-
LQVXUDQFH-SUHPLXP-SURJUDP 

3KRQH�����-���-���� 

7ROO�IUHH�QXPEHU�IRU�WKH�+,33�SURJUDP���-���-���-������H[W������ 
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E�t�:�Z^�z�–�DĞĚŝĐĂŝĚ�ĂŶĚ��,/W E�t�zKZ<�–�DĞĚŝĐĂŝĚ 
0HGLFDLG�:HEVLWH� 

KWWS���ZZZ�VWDWH�QM�XV�KXPDQVHUYLFHV� 

GPDKV�FOLHQWV�PHGLFDLG� 

0HGLFDLG�3KRQH�����-���-���� 

&+,3�:HEVLWH��KWWS���ZZZ�QMIDPLO\FDUH�RUJ�LQGH[�KWPO 

&+,3�3KRQH���-���-���-���� 

:HEVLWH��KWWSV���ZZZ�KHDOWK�Q\�JRY�KHDOWKBFDUH�PHGLFDLG� 

3KRQH���-���-���-���� 

1257+�&$52/,1$�–�0HGLFDLG 1257+�'$.27$�–�0HGLFDLG 

:HEVLWH��KWWSV���PHGLFDLG�QFGKKV�JRY� 

3KRQH�����-���-���� 

:HEVLWH��KWWSV���ZZZ�KKV�QG�JRY�KHDOWKFDUH 

3KRQH���-���-���-���� 

2./$+20$�–�0HGLFDLG�DQG�&+,3 25(*21�–�0HGLFDLG 

:HEVLWH��KWWS���ZZZ�LQVXUHRNODKRPD�RUJ 

3KRQH���-���-���-���� 

:HEVLWH��KWWS���KHDOWKFDUH�RUHJRQ�JRY�3DJHV�LQGH[�DVS[ 

3KRQH���-���-���-���� 

3(116</9$1,$�–�0HGLFDLG�DQG�&+,3 5+2'(�,6/$1'�–�0HGLFDLG�DQG�&+,3 

:HEVLWH��KWWSV���ZZZ�GKV�SD�JRY�6HUYLFHV�$VVLVWDQFH�3DJHV�+,33-
3URJUDP�DVS[ 

3KRQH���-���-���-���� 

&+,3�:HEVLWH��&KLOGUHQ
V�+HDOWK�,QVXUDQFH�3URJUDP��&+,3���SD�JRY� 

&+,3�3KRQH���-���-���-.,'6������� 

:HEVLWH��KWWS���ZZZ�HRKKV�UL�JRY� 

3KRQH���-���-���-������RU 

���-���-������'LUHFW�5,WH�6KDUH�/LQH� 

6287+�&$52/,1$�–�0HGLFDLG 6287+�'$.27$�-�0HGLFDLG 

:HEVLWH��KWWSV���ZZZ�VFGKKV�JRY 

3KRQH���-���-���-���� 

:HEVLWH��KWWS���GVV�VG�JRY 

3KRQH���-���-���-���� 

7(;$6�–�0HGLFDLG 87$+�–�0HGLFDLG�DQG�&+,3 

:HEVLWH���+HDOWK�,QVXUDQFH�3UHPLXP�3D\PHQW��+,33��3URJUDP�_�7H[DV�+HDOWK�
DQG�+XPDQ�6HUYLFHV 

3KRQH���-���-���-���� 

0HGLFDLG�:HEVLWH��KWWSV���PHGLFDLG�XWDK�JRY� 

&+,3�:HEVLWH��KWWS���KHDOWK�XWDK�JRY�FKLS 

3KRQH���-���-���-���� 

9(50217–�0HGLFDLG 9,5*,1,$�–�0HGLFDLG�DQG�&+,3 

:HEVLWH��+HDOWK�,QVXUDQFH�3UHPLXP�3D\PHQW��+,33��3URJUDP�_�'HSDUWPHQW�
RI�9HUPRQW�+HDOWK�$FFHVV 

3KRQH���-���-���-���� 

:HEVLWH��KWWSV���FRYHUYD�GPDV�YLUJLQLD�JRY�OHDUQ�SUHPLXP-DVVLVWDQFH�IDPLV-
VHOHFW 

�����������������KWWSV���FRYHUYD�GPDV�YLUJLQLD�JRY�OHDUQ�SUHPLXP-DVVLVWDQFH�KHDOWK-
LQVXUDQFH-SUHPLXP-SD\PHQW-KLSS-SURJUDPV 

0HGLFDLG�&+,3�3KRQH���-���-���-���� 

:$6+,1*721�–�0HGLFDLG :(67�9,5*,1,$�–�0HGLFDLG�DQG�&+,3 

:HEVLWH��KWWSV���ZZZ�KFD�ZD�JRY� 

3KRQH���-���-���-���� 

:HEVLWH��KWWSV���GKKU�ZY�JRY�EPV� 

���������������KWWS���P\ZYKLSS�FRP� 

0HGLFDLG�3KRQH� ���-���-���� 

&+,3�7ROO-IUHH�SKRQH���-���-0\:9+,33���-���-���-����� 
:,6&216,1�–�0HGLFDLG�DQG�&+,3 :<20,1*�–�0HGLFDLG 

:HEVLWH� 

KWWSV���ZZZ�GKV�ZLVFRQVLQ�JRY�EDGJHUFDUHSOXV�S-������KWP 

3KRQH���-���-���-���� 

:HEVLWH��KWWSV���KHDOWK�Z\R�JRY�KHDOWKFDUHILQ�PHGLFDLG�SURJUDPV-DQG-
HOLJLELOLW\� 

3KRQH���-���-���-����  

t/^�KE^/E�–�DĞĚŝĐĂŝĚ�ĂŶĚ��,/W tzKD/E'�–�DĞĚŝĐĂŝĚ 
:HEVLWH� 

KWWSV���ZZZ�GKV�ZLVFRQVLQ�JRY�EDGJHUFDUHSOXV�S-������KWP 

3KRQH���-���-���-���� 

:HEVLWH��KWWSV���KHDOWK�Z\R�JRY�KHDOWKFDUHILQ�PHGLFDLG�SURJUDPV-
DQG-HOLJLELOLW\� 

3KRQH���-���-���-���� 
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7R�VHH�LI�DQ\�RWKHU�VWDWHV�KDYH�DGGHG�D�SUHPLXP�DVVLVWDQFH�SURJUDP�VLQFH�-XO\�����������RU�IRU�PRUH�LQIRUPDWLRQ�RQ�VSHFLDO����������������
HQUROOPHQW�ULJKWV��FRQWDFW�HLWKHU� 

8�6���'HSDUWPHQW�RI�/DERU 8�6���'HSDUWPHQW�RI�+HDOWK�DQG�+XPDQ�6HUYLFHV 

(PSOR\HH�%HQHILWV�6HFXULW\�$GPLQLVWUDWLRQ &HQWHUV�IRU�0HGLFDUH�	�0HGLFDLG�6HUYLFHV 

ZZZ�GRO�JRY�DJHQFLHV�HEVD   ZZZ�FPV�KKV�JRY 

�-���-���-(%6$������� �-���-���-������0HQX�2SWLRQ����([W�������� 

3DSHUZRUN�5HGXFWLRQ�$FW�6WDWHPHQW 

$FFRUGLQJ�WR�WKH�3DSHUZRUN�5HGXFWLRQ�$FW�RI�������3XE���/������-�����35$���QR�SHUVRQV�DUH�UHTXLUHG�WR�UHVSRQG�WR�D�FROOHFWLRQ�RI�
LQIRUPDWLRQ�XQOHVV�VXFK�FROOHFWLRQ�GLVSOD\V�D�YDOLG�2IILFH�RI�0DQDJHPHQW�DQG�%XGJHW��20%��FRQWURO�QXPEHU���7KH�'HSDUWPHQW�
QRWHV�WKDW�D�)HGHUDO�DJHQF\�FDQQRW�FRQGXFW�RU�VSRQVRU�D�FROOHFWLRQ�RI�LQIRUPDWLRQ�XQOHVV�LW�LV�DSSURYHG�E\�20%�XQGHU�WKH�35$��
DQG�GLVSOD\V�D�FXUUHQWO\�YDOLG�20%�FRQWURO�QXPEHU��DQG�WKH�SXEOLF�LV�QRW�UHTXLUHG�WR�UHVSRQG�WR�D�FROOHFWLRQ�RI�LQIRUPDWLRQ�XQOHVV�
LW�GLVSOD\V�D�FXUUHQWO\�YDOLG�20%�FRQWURO�QXPEHU���6HH����8�6�&����������$OVR��QRWZLWKVWDQGLQJ�DQ\�RWKHU�SURYLVLRQV�RI�ODZ��QR�
SHUVRQ�VKDOO�EH�VXEMHFW�WR�SHQDOW\�IRU�IDLOLQJ�WR�FRPSO\�ZLWK�D�FROOHFWLRQ�RI�LQIRUPDWLRQ�LI�WKH�FROOHFWLRQ�RI�LQIRUPDWLRQ�GRHV�QRW�
GLVSOD\�D�FXUUHQWO\�YDOLG�20%�FRQWURO�QXPEHU���6HH����8�6�&�������� 

7KH�SXEOLF�UHSRUWLQJ�EXUGHQ�IRU�WKLV�FROOHFWLRQ�RI�LQIRUPDWLRQ�LV�HVWLPDWHG�WR�DYHUDJH�DSSUR[LPDWHO\�VHYHQ�PLQXWHV�SHU�UHVSRQGHQW���
,QWHUHVWHG�SDUWLHV�DUH�HQFRXUDJHG�WR�VHQG�FRPPHQWV�UHJDUGLQJ�WKH�EXUGHQ�HVWLPDWH�RU�DQ\�RWKHU�DVSHFW�RI�WKLV�FROOHFWLRQ�RI������������������������������
LQIRUPDWLRQ��LQFOXGLQJ�VXJJHVWLRQV�IRU�UHGXFLQJ�WKLV�EXUGHQ��WR�WKH�8�6��'HSDUWPHQW�RI�/DERU��(PSOR\HH�%HQHILWV�6HFXULW\������������������������
$GPLQLVWUDWLRQ��2IILFH�RI�3ROLF\�DQG�5HVHDUFK��$WWHQWLRQ��35$�&OHDUDQFH�2IILFHU������&RQVWLWXWLRQ�$YHQXH��1�:���5RRP�1-����������������������������
:DVKLQJWRQ��'&�������RU�HPDLO�HEVD�RSU#GRO�JRY�DQG�UHIHUHQFH�WKH�20%�&RQWURO�1XPEHU�����-����� 

20%�&RQWURO�1XPEHU�����-������H[SLUHV����������� 



34 

 

When key parts of the health care law took effect in 2014, there was a new way to buy health in-
surance:  the Health Insurance Marketplace.  To assist you as you evaluate options for you and 
your family, this   notice provides some basic information about the new Marketplace. 

What is the Health Insurance Marketplace? 

The Marketplace is designed to help you find health insurance that meets your needs and fits your 
budget.  The Marketplace offers “one-stop shopping” to find and compare private health                   
insurance options.  You may also be eligible for a new kind of tax credit that lowers your monthly 
premium right away.  Open enrollment through the Market place for health insurance coverage               
begins November 1, 2023 and ends December 15, 2023 for coverage starting as early as January 
1, 2024. 

Can I Save Money on my health Insurance Premiums in the Marketplace? 

You may qualify to save money and lower your monthly premium, but only if your employer does 
not offer      coverage, or offers coverage that doesn’t meet certain standards. The savings on 
your premium that you’re    eligible for depends on your household income. 

Does Employer Health Coverage Affect Eligibility for Premium Savings through the Marketplace? 

Yes.  If you have an offer of health coverage from your employer that meets certain standards, 
you will not be eligible for a tax credit through the Marketplace and may wish to enroll in your em-
ployer’s health plan.  However, you may be eligible for a tax credit that lowers your monthly premi-
um or a reduction in certain cost-sharing if your employer does not offer coverage to you at all or 
does not offer coverage that meets certain standards. 

If the cost of a plan from your employer that would cover you (and not any members of your      
family) is more than 9.61percent of your household income for the year, or if the coverage your 
employer provides does not meet the “minimum value” standard set by the Affordable Care Act, 
you may be eligible for a tax credit.  (An employer-sponsored health plan meets the “minimum 
value standard” if the plan’s share of the total  allowed benefit costs covered by the plan is no less 
that 60 percent of such costs.) 

Note:  If you purchase a health plan through the Marketplace instead of accepting health cover-
age offered by your employer, then you may lose the employer contribution (if any) to the em-
ployer-offered coverage - is often excluded from income for federal and state tax purposes.     
Your payments for coverage through the Marketplace are made on an after-tax basis. 

How Can I Get More Information? 

For more information about your coverage offered by your employer, please check your summary 
plan   description or contact the Benefits Administrator.  The Marketplace can help you evaluate 
your coverage options, including your eligibility for coverage through the Marketplace and its 
cost.  Please visit HealthCare.gov for more information, as well as an online application for health 
insurance coverage and contact information for a Health Insurance Marketplace in your area.  

HEALTH INSURANCE MARKETPLACE 
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206 West 5th Street  
Odessa, TX   79761 

 


